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LEADERSHIP MESSAGE
In 2017, the CFP Board Center for Financial Planning harnessed the momentum of our 
highly successful first year in operation to expand our reach and programming and build 
upon our early achievements. By undertaking exciting new projects while sustaining proven 
programs and valued partnerships, the Center made meaningful progress in each of our 
three primary focus areas throughout the year. 

Our efforts to advance Workforce Development included a successful pilot of the Financial 
Planner Re-entry Initiative, an innovative program that has enabled participating firms to 
onboard experienced professionals seeking to reenter the workforce after a career break. 
In addition, we continued to award scholarships to students seeking the education needed 
to complete CFP® certification and expanded the Career Center through additional job 
postings and internships, while hosting two successful Online Career Fairs. 

The completion of a groundbreaking research study examining barriers to racial and ethnic 
diversity within the financial planning profession was a key Center project in the area of 
Diversity. This research will provide the foundation for our first-ever Diversity Summit, to 
be held in October 2018. Our Diversity efforts also included outreach to encourage young 
women and people of color to consider a financial planning career through the “I am a 
CFP® Pro” campaign, as well as the growth of the WIN-to-WIN Mentorship Program, which 
facilitated an impressive number of engagements in 2017.

The Center continued to build an Academic Home for the financial planning profession 
by announcing Financial Planning Review, a new double-blind, peer-reviewed academic 
journal. The first edition will be published in 2018 and feature rigorous empirical research 
on topics within and related to financial planning. We also hosted our annual Academic 
Research Colloquium for Financial Planning and Related Disciplines and partnered with the 
Columbia University School of Professional Studies to offer the first session of our financial 
planning teaching program for faculty and practitioners. Additionally, we celebrated the 
publication of the first two titles of our financial planning Book Series, Communications 
Essentials and Client Psychology, that are expanding the financial planning body of 
knowledge in new and different ways.

These achievements would not have been possible without the tremendous generosity of 
our corporate sponsors and individual donors. Since the Center launched two years ago, 
more than 25 firms and over 3,300 individuals have contributed to our Capital Campaign, 
raising $9.7 million to fund the Center’s programs, a strong showing of support from across 
the profession that underscores the shared nature of the challenges we seek to address. 
We extend a special thank you to TD Ameritrade Institutional, lead founding sponsor, and 
Northwestern Mutual and Envestnet, founding sponsors, for their ongoing support.
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We are also grateful for over 1,100 Center volunteers who have given so generously of their 
time. These individuals are truly committed to advancing the financial planning profession 
and we are honored to work alongside them. We would particularly like to acknowledge 
the members of the Center’s advisory bodies – including our Advisory Council, Campaign 
Development Committee, Workforce Development Advisory Group, Diversity Advisory 
Group, WIN Council, Digital Advice Working Group, as well as our Academic advisors – 
who have played a critical role in shaping and executing the Center’s programming. We 
thank them for their leadership and dedication to our mission.

Our important work will continue in 2018, with several new events, programs, and 
partnerships planned in addition to our current initiatives, featured in this report. We 
look forward to continuing our collective impact, in collaboration with all corners of the 
profession and beyond, as we build on the Center’s transformative work to create a more 
diverse and sustainable financial planning profession that can secure the financial future of 
all Americans. 

Thank you,
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Kevin R. Keller, CAE 
Chief Executive Officer 
CFP Board 

Marilyn Mohrman-Gillis 
Executive Director 
CFP Board Center for Financial Planning

“The Center has taken great strides toward elevating the profession, inspiring 
the next generation to pursue careers in financial planning, and helping 
transform the face of financial planning for the better. TD Ameritrade 
Institutional shares these goals and so we’re proud to work alongside the 
Center to foster a sustainable, more diverse future for financial planners.”

Kate Healy
Managing Director, Generation Next  
TD Ameritrade Institutional 
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ABOUT THE CFP BOARD CENTER  
FOR FINANCIAL PLANNING

OUR VISION
Every American has access to competent and ethical financial planning advice.

OUR MISSION 
To create a more diverse and sustainable financial planning profession.

OUR PRIORITIES
Workforce Development
Attract and develop the 

next generation of financial 
planning professionals with 
the knowledge and skills to 
competently and ethically 
serve the public through 

innovative, research-based 
techniques and approaches 

to attract, onboard, and 
train new financial planners.

Diversity
Address the lack of gender 
and racial diversity within 

the financial planning 
profession to ensure it can 
meet American consumers’ 
growing and increasingly 

diverse needs for personal 
financial advice.

Academic Home
Elevate the rigor of the 
academic discipline of 
financial planning by 

supporting opportunities 
for research and 

publication in financial 
planning and related 

disciplines with the goals 
of encouraging tenure 

and promotion of financial 
planning faculty, increasing 
the number of CFP Board 

Registered Programs in top 
colleges and universities, 

and graduating high caliber 
talent into the financial 

planning careers.
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2017 BY THE NUMBERS
Raised 

$9.7 
million in cumulative gifts  

and pledges to support  
the Center’s work

Developed 

10 
partnerships with 

workforce development 
entities and academic 

institutions to advance the 
work of the Center

Engaged 

1,116 
volunteers in support of 

the Center and its initiatives

Awarded

17 
scholarships to individuals 
seeking to complete the 
education requirement  
for CFP® certification

Hosted 

2 
Online Career Fairs  

and posted 1,266 jobs and  
180 internships on  
the Career Center

530 
stories shared using  
#CFPPro through the  

“I am a CFP® Pro” campaign

Hosted 

6 
development events  
around the country to  

inform CFP® professionals 
about the Center’s work

Issued 

14 
press releases to raise 

awareness of the Center 
and its programs, 

resulting in 1,886 media 
placements

Participated in  

10 
industry events to further 

the work of the Center 

Expanded women’s 
initiative reach to over 

400 
WIN Advocates who raise 
awareness among women 
and girls about careers in 

financial planning 
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Achieved 

1,242 
engagements between 

mentees and CFP® 
professionals through  

the WIN-to-WIN  
Mentorship Program

Convened 

216 
leading academicians, 

researchers and 
practitioners at the first-
ever Academic Research 
Colloquium for Financial 

Planning and  
Related Disciplines
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WORKFORCE DEVELOPMENT

ATTRACTING  
AND DEVELOPING 
THE NEXT 
GENERATION 
OF FINANCIAL 
PLANNERS

The Center is building a more 
sustainable workforce by conducting 
research and pilot programs to 
establish career paths to attract, 
onboard and train the next 
generation of financial planners  
who have the knowledge and skills  
to competently and ethically serve 
the public.

8
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FEATURED ACHIEVEMENT:

FIRMS TAP INTO HIGH-CALIBER TALENT POOL 
WITH FINANCIAL PLANNER RE-ENTRY INITIATIVE
Launched in the spring of 2017, the 
Financial Planner Re-entry Initiative (FPRI) 
is an innovative program that connects 
financial planning firms with experienced 
professionals seeking to return to the 
workforce following a career break. FPRI 
enables firms to tap into a high-caliber, 
primarily female talent pool of mid- to 
senior-level professionals.

The program began with a pilot phase 
involving five firms: Edelman Financial 
Services and United Capital, sponsored by 
TD Ameritrade Institutional; Luma Wealth 
and Yeske Buie, sponsored by the Schwab 
Foundation; and Fidelity Investments. 
Pilot firms established paid return-to-work 
internships through FPRI that provided a 
pathway to employment for participating 
professionals. Four FPRI pilot firms 
collectively created 11 internship positions, 
8 of which have been filled. Five internships 
have been concluded, resulting in four full 
time employment positions extended and 
an 80% intern conversion rate. 

The Center partnered with nationally 
recognized career re-entry consultant 
iRelaunch to design and implement the 

program, which is modeled after similar, 
successful internship programs employed 
in other areas of financial services, as well 
as in engineering and technology sectors. 
Anywhere from 60 to 100 percent of the 
interns who participate in these return-to-
work programs typically go on to become 
long-term hires. 

The cornerstone of this group initiative is 
the close collaboration between the Center, 
iRelaunch and each participating firm as 
their re-entry internship programs are 
piloted. The Center is laying the foundation 
for a second cohort of FPRI pilot firms, 
scheduled to launch in mid-2018, which 
will involve additional financial services 
firms of varied sizes and business models. 
Internship opportunities offered through 
FPRI’s second cohort will be posted on 
the FPRI landing page of the CFP Board 
Career Center as they become available. In 
addition, the Center is compiling a report 
that captures key lessons learned from the 
FPRI pilot and related recommendations for 
other firms that are considering developing 
a re-entry program.

“The Relaunch Your Career 
Internship at Edelman Financial 
Services gave me time to re-
acclimate myself with the working 
environment and ease back into the 
working mindset, which set me up 
for success in my current job.”

Kompay Om
FPRI Intern 
Edelman Financial 
Services

“After taking a break of over 20 years from the 
professional world, I was ready to re-enter the 
workforce, but just wasn’t sure how to re-engage 
or what area to focus on. The FPRI program 
enabled me to start a new career in financial 
planning, leveraging my prior work experience 
and my MBA in finance and strategic planning.”

Karen Simons
FPRI Intern  
Yeske Buie

9
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“I’m honored to be a 2017 
Milton Stern Scholar and am 
excited to begin my studies. This 
scholarship will help me fulfill 
the education requirement to 
become a CERTIFIED FINANCIAL 

PLANNER™ professional and will 
support my mission to provide 
accessible, encouraging and 
informative financial advice.”

Ashley D. Hannah
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“Receiving The Deena Jo Heide-
Diesslin Foundation Challenge Match 
Scholarship is a truly humbling 
experience. It will allow me to pursue 
my CFP® certification and ultimately 
give back to the community that has 
given me so many opportunities. It 
is a reminder that we must remain 
diligent in our pursuit to serve 
underrepresented communities.” 

Giancarlo Troncoso

CFP BOARD CAREER CENTER
Launched in 2015 with support from 
Founding Sponsor Fidelity Investments, the 
CFP Board Career Center serves as a go-to 
resource for employers and job seekers, 
offering job and internship listings and 
providing career management guidance to 
financial planning professionals. The Career 
Center connects firms with highly qualified 
individuals who hold or are pursuing CFP® 
certification. 

In 2017, the Career Center increased the 
number of active employers by 34% and 

job seekers by 79% 
as compared to 2016, 
resulting in 1,266 jobs 
and 180 internships 
posted. The Career 
Center has more than 
5,000 job seeker 
profiles and adds an 
average of more than 
350 new job seekers 
monthly. In addition, 
the Career Center 
also hosts two Online 
Career Fairs annually 
that enable firms to 
connect directly with 
candidates.

ONLINE CAREER FAIRS
Following a highly successful inaugural 
event in 2016, the CFP Board Career Center 
hosted two Online Career Fairs in April and 
September 2017. The virtual fairs connect 
financial planning firms with hundreds 
of CFP® professionals, financial planning 
students and other qualified individuals 
seeking employment through one-on-one 
text and video chats. The 2017 fairs each 
featured 25 employer booths and close to 
600 participants. The next Online Career 
Fair will take place in the fall of 2018..

SCHOLARSHIP PROGRAMS
The Center continued to offer two 
scholarship programs for individuals 
pursuing financial planning studies required 
for CFP® certification. The Milton Stern 
Scholars Fund awards scholarships to 
students who reside in New York, New 
Jersey, or Connecticut and are seeking 
to complete a CFP Board Registered 
Certificate Program that qualifies them to 
take the CFP® exam.

The Deena Jo Heide-Diesslin Foundation 
Challenge Match Scholarship supports 
students nationwide who belong to 
underrepresented populations in the 
financial planning profession – based on 
gender, race, ethnicity, sexual orientation 
and disability – and/or who have 
demonstrated financial need.

In 2017, four new Milton Stern Scholars 
were named and thirteen students received 
scholarships through The Deena Jo Heide-
Diesslin Foundation. Both programs will 
continue to be offered in 2018. 

FREE RESOURCES

SKILLS MOST REQUESTED 
BY TOP EMPLOYERS

The CFP Board Career Center is a 

FREE online resource that lists current 

job and internship opportunities plus 

career development resources in the 

financial planning field. Find the next 

step on your career path.

TO GROW 30% BY 2024*

General Principles of Financial Planning
Insurance Planning
Investment Planning
Income Tax Planning
Retirement Planning
Estate Planning
Professional Conduct & Fiduciary Responsibility
Interpersonal Communication

85%

EXPERIENCED ENTRY LEVEL INTERNSHIP

RESUME
WRITING

ONLINE
CAREER
FAIRS

CAREER CENTER

JOBS IN
FINANCIAL
PLANNING

It’s a great time to consider a career in personal financial planning.

More people are seeking professional advice as they plan their financial 

futures. With this demand, the career opportunities for financial advisors 

promise to grow as well.

A personal financial advisor is someone who establishes a one-one-one 

relationship with their clients and provides ongoing comprehensive and 

holistic advice to guide them in all aspects of their finances and help them 

achieve their financial goals including educating their children, investing for 

future goals, and saving for a secure retirement. 

Personal financial planning is a field for those who want to help people. 

Along with financial expertise, working in the field requires a range of 

attributes including good relationship-building skills, as well as the ability 

to listen to clients and to ask the right questions in order to develop a 

strong financial plan that encompasses all needs. There are also 

behind-the-scene positions involving operations, research, and analysis. 

Some of the roles and job titles you’ll see in the field include:

Financial Planner
Financial Advisor
Wealth Management Advisor
Client Relationship Manager

Financial Analyst
Investment Manager
Financial Services

Type of work 

and roles:

See overview 

provided here.

Salary structure: 

Base salary,

commission, or 

combination?

Professional Development:

Many organizations support 

employees working towards 

CFP® certification. Just ask! 

Position:

Client-facing,

or behind the 

scenes?

*According to U.S. Labor Department

USERS WHO WOULD
RECOMMEND SITE 
TO OTHER JOB 
SEEKERS

NUMBER OF CFP® 
PROFESSIONALS 
IN THE U.S.

77,000
NUMBER OF 
EMPLOYERS
WHO HAVE 
LISTED JOBS

2K+

THINGS TO CONSIDER 
FOR FINANCE JOBS

BROWSE AVAILABLE 
POSITIONS AT TOP FIRMS

DATABASE OF JOBS

NATIONWIDE

VISIT CFP.NET/CAREER-CENTER

BY U.S. NEWS 
AND WORLD 
REPORT 2017 

FINANCIAL ADVISOR 
RANKED #3 IN BEST 
BUSINESS JOBS

5/17

NETWORKING
TIPS

INTERVIEW
PREPPING

The CFP Board Career Center is one of the best resources for finding 
jobs in the financial planning industry. It is provided by a reliable 
source, is easy to use, and opened the door to a great job.

– Barbara Lommen, Financial Planner and Associate Advisor, Sargent Bickham Lagudis

11
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DIVERSITY 

CREATING 
A MORE 
INCLUSIVE 
WORKFORCE 

As a catalyst for research and 
engagement to advance diversity 
in the financial planner workforce, 
the Center is addressing the lack of 
gender and racial diversity in financial 
planning to ensure that the workforce 
can better meet the increasingly 
diverse needs of the American public.

12

“As part of our ongoing commitment to increase diversity within 
the Registered Investment Advisory industry, we are proud to work 
with the CFP Board Center for Financial Planning in the effort to 
increase racial and ethnic diversity in the financial planning profession. 
Participating in the Diversity Advisory Group and supporting this 
comprehensive research aligns with our mission to build programs 
and develop best practices that help independent advisor firms 
attract and cultivate more diverse talent.”

Leslie Tabor
Managing Director, Business Consulting & Education 
Schwab Advisor Services
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FEATURED ACHIEVEMENT: 

CENTER’S RESEARCH ON BARRIERS TO RACIAL 
AND ETHNIC DIVERSITY IN THE WORKFORCE SETS 
STAGE FOR OUR FIRST-EVER DIVERSITY SUMMIT
Based on self-reported data provided to 
CFP Board, less than 3.5 percent of all 
80,000 CFP® professionals in the United 
States are black or Latino, which is 
significantly less than the representation of 
blacks and Latinos in the U.S. population. 
As consumer demand for financial advice 
grows, it is imperative that the financial 
planning profession work toward expanding 
and diversifying the ranks of financial 
planning professionals who can meet the 
needs of increasingly diverse consumers.

Addressing this challenge requires an 
understanding of why certain populations 
are underrepresented among financial 
planners. To that end, the Center engaged 
Fondulas Strategic Research to conduct 
a comprehensive research study in mid-
2017 to identify barriers to racial and 
ethnic diversity in the financial planner 
workforce. The study was funded by 
generous contributions from Charles 
Schwab Foundation and Capital One, as 
well as TD Ameritrade Institutional, Center’s 
Lead Founding Sponsor, and Northwestern 
Mutual, Founding Sponsor. Completed 
in December, the study consisted of 
qualitative and quantitative research 
exploring the perceptions and attitudes of 
key stakeholders, including executives at 
financial services firms in charge of hiring 
and diversity, educators in financial planning, 
current and prospective CFP® professionals 
of all backgrounds and consumers. 

Study findings have been reviewed by 
the Center’s Diversity Advisory Group, 
which was established in September 2017. 
Comprised of experts in diversity and 
inclusion, representatives from financial 
services firms, academics, and CFP® 
professionals, the Diversity Advisory Group 
is providing critical insight and guidance for 
the Center’s diversity initiatives. Findings 

from the research were released in May 
2018, setting the path for the Center’s first-
ever Diversity Summit.

Advisory Group members are also guiding 
the development of recommendations, 
stemming from the research, for addressing 
the lack of racial and ethnic diversity in the 
profession. Their recommendations will be 
presented in a thought leadership paper 
that will be released publicly at the Center’s 
Diversity Summit on October 23, 2018 at The 
Times Center in New York City. The summit 
will serve as a springboard for discussion 
and action around diversity in financial 
planning and will be attended by leaders 
from financial services firms, influencers at 
key organizations that can reach diverse 
populations, experts in diversity and 
inclusion, and current and prospective CFP® 
professionals. It will be also livestreamed to 
stakeholders nationwide.

THE CENTER IS GRATEFUL TO THE 
FOLLOWING DIVERSITY SUMMIT SPONSORS: 

Diversity Summit Signature Sponsors

Center’s Lead Founding Sponsor 

Center’s Founding Sponsor 



14

“One of the things I like 
most about being a CFP® 
pro is that I get to make a 
difference in people’s lives. 
It’s not a transaction—
they’re deciding to bring 
you into their lives and be 
responsible for what’s  
most precious to them.

Justin Sullivan, CFP® 
“I am a CFP® Pro” Campaign 
Spokesperson

14
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WIN-TO-WIN MENTORSHIP  
PROGRAM ASSISTS WOMEN  
ON PATH TO CFP® CERTIFICATION
The Center’s WIN-to-WIN Mentorship 
Program continued to grow in 2017, 
facilitating over 700 new engagements 
between mentees and their CFP® 
professional mentors. As of the end 
of 2017, the program has logged 1,242 
engagements with 1,281 mentees, with 602 
CFP® professionals serving as mentors. The 
program is designed to provide greater 
professional development support for 
women to help them see themselves as 
and become successful CFP® professionals. 
It pairs women who are considering 
CFP® certification with experienced CFP® 
professionals – both men and women – who 
educate mentees about the unique benefits 
of becoming a CERTIFIED FINANCIAL 
PLANNER™ professional and guide them 
through the certification process. Women 
interested in finding a mentor can register 
online at CFP.net/WINMentor. CFP® 
professionals can also sign up to become 
mentors on the same webpage. 

WIN ADVOCATES EDUCATE WOMEN 
AND GIRLS ABOUT FINANCIAL 
PLANNING CAREERS
WIN Advocates are CFP® professionals who 
are volunteering to help attract more women 
to the financial planning profession by raising 
awareness in their communities of financial 
planning as a rewarding career opportunity 
for women. WIN Advocates are delivering 
this message to local schools, women’s and 
girls’ groups, and professional associations.

“I AM A CFP® PRO” EDUCATES YOUNG 
PEOPLE ABOUT THE PROFESSION
Following its launch in April 2017, the 
Center leveraged its “I am a CFP® Pro” 
campaign to engage and encourage young 
people – particularly women and people of 
color – to consider joining the profession. 
Featuring three CFP® professionals as 
spokespeople – Brittany Castro, CFP® of 
Los Angeles; Rianka Dorsainvil, CFP® of 
Washington, D.C.; and Justin Sullivan, CFP® 
of Atlanta – the digital campaign is working 
to dispel misperceptions of the profession 
and highlight the many benefits of a 
financial planning career.

Social media plays a central part in the 
campaign and in 2017 CFP® professionals of 
all backgrounds have shared 530 personal 
stories about why they chose to become 
financial planners and what they love most 
about their careers, using hashtag #CFPPro 
on Instagram and Twitter. Additionally, the 
Center partnered with 6 online influencers 
to share the campaign’s messaging through 
a series of posts featuring the campaign 
spokespeople and explaining why financial 
planning is a great career choice. 

The campaign website – CFPPro.org – also 
offers a variety of resources to help young 
people pursue a career in financial planning, 
including information about becoming a 
CFP® professional as well as scholarship 
and mentorship opportunities. The website 
also contains a toolkit of customizable 
resources that colleges and universities 
with a CFP Board Registered Program 
can use to educate students about the 
financial planning career and attract new 
students into their program. The toolkit 

includes promotional 
materials that can be 
co-branded with the 
institution and easily  
incorporated into 
outreach to current 
and prospective 
students.

http://www.CFP.net/WINMentor
http://www.CFPPro.org
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ACADEMIC HOME 

BUILDING A BODY 
OF KNOWLEDGE  
AND AN ACADEMIC 
DISCIPLINE TO 
FUEL THE TALENT 
PIPELINE

The Center is elevating the rigor of 
the academic discipline of financial 
planning by supporting opportunities 
for research and publication in 
financial planning and related 
disciplines, and by enhancing the 
body of knowledge for financial 
planning practice.

16
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FEATURED ACHIEVEMENT: 

FINANCIAL PLANNING REVIEW BUILDS 
PROFESSION’S BODY OF KNOWLEDGE
Creating more opportunities to publish 
and share financial planning research is 
critical both to the development of the 
profession’s body of knowledge and the 
advancement of qualified faculty seeking 
tenure and promotion at their institutions. 
To help meet this need, the Center 
announced the launch of a new double-
blind, peer-reviewed academic journal 
– Financial Planning Review – and began 
accepting original research papers in the 
fall of 2017 for publication. 

The Review will be published quarterly by 
John Wiley & Sons beginning in mid-2018. It 
will feature rigorous empirical research on 
topics including financial planning; portfolio 
choice; behavioral finance; household 
finance; psychology and human decision-
making; consumer finance and regulation; 
human sciences; and financial therapy, 
literacy and wellness. Submitted papers 
will be subject to review by scholars from 
across these eight content areas. Dr. Vicki 
Bogan, Cornell University; Dr. Chris Geczy, 
The Wharton School at the University of 
Pennsylvania; and Dr. John Grable, CFP®, 
University of Georgia are serving as the co-
editors. The Center’s Director of Academic 
Initiatives, Dr. Charles Chaffin, will serve as 
the executive editor.

“High-quality research, which will be the 
hallmark of the Review, will strengthen 
the financial planning body of knowledge 

and serve as a much-needed resource for 
financial planning researchers, educators, 
CFP® professionals and firms,” said Marilyn 
Mohrman-Gillis, the Center’s executive 
director. “Ultimately, it will be consumers 
who will benefit as they receive even better 
financial planning services as a result of this 
research.”

Future special editions of the Review will 
feature deep-dives on select topics, such 
as a FinTech edition that is planned for 
publication in December 2019 and will 
feature how technological innovations are 
transforming – and adding complexity 
to – financial services. For that edition, 
the Center is accepting papers through 
December 31, 2018. Topics of interest 
include digital financial advisory/wealth 
management services; technology-driven 
lending and investment; innovations in 
value storage, transfer and payments 
(e.g., cryptocurrencies); and the use of 
technology to facilitate financial inclusion. 

The Review will be distributed electronically 
to all CFP® professionals and will be 
available via the Wiley Online Library 
and the Center for Financial Planning 
Body of Knowledge website, which is in 
development. The website will contain 
additional papers, videos, and interactive 
capabilities that will bring additional 
relevance to financial planning practitioners 
and firms.

Vicki Bogan, Ph.D.  
SC Johnson College of 
Business, Cornell University

Chris Geczy, Ph.D. 
Wharton School,  
University of Pennsylvania

John Grable, Ph.D., CFP® 
College of Family and 
Consumer Sciences,  
University of Georgia

Financial Planning Review Co-Editors
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CENTER HOSTS SECOND ANNUAL 
ACADEMIC RESEARCH COLLOQUIUM 
Building on the success of the first 
Academic Research Colloquium for 
Financial Planning and Related Disciplines, 
held in 2017, the Center once again hosted 
this global convening from February 20-
22, 2018, in Arlington, Virginia, with Merrill 
Lynch as the Signature Sponsor. More 
than 200 researchers, educators, graduate 
students and representatives from financial 
services firms came together to share and 
discuss research within financial planning 
and related disciplines. 32 research 
papers were presented, reflecting a highly 
selective 33 percent paper acceptance rate.

In addition, the Colloquium featured a 
series of Best Paper Awards that were 
presented to authors of winning papers::

• The TD Ameritrade Institutional Best 
Paper Award in Behavioral Finance – 
Cary Frydman of University of Southern 
California and Baolian Wang of Fordham 
University, for “The Impact of Salience 
on Investor Behavior: Evidence from a 
Natural Experiment”

• The Northwestern Mutual Best Paper 
Award in Insurance/Risk Management – 
Vickie L. Bajtelsmit and Tianyang Wang, 
both of Colorado State University, for 
“Household Financial Planning Strategies 
for Managing Longevity Risk”

• The Merrill Lynch Student Best Paper 
Award – Pavel Brendler of University of 
Wisconsin, for “Earnings Inequality and 
Income Redistribution through Social 
Security” 

• The CFP Board Center for Financial 
Planning Best Paper Award in Consumer 
Finance – John E. Grable, CFP®, Amy 
Hubble, CFP®, Michelle Kruger, each of 
the University of Georgia, for “Do as I 
Say, Not as I Do: An Analysis of Portfolio 
Development Recommendations Made 
by Financial Advisors”

• The CFP Board Center for Financial 
Planning Best Paper Award in 
Investments – Mark Fedenia of University 
of Wisconsin-Madison, Hilla Skiba of 
Colorado State University, and Tatyana 
Sokolyk of Brock University for “The 
Effect of Familiarity with Foreign Markets 
on Institutional Investors’ Performance”

The Colloquium also featured keynote 
presentations from such distinguished 
speakers as Dr. John Lynch, Director of the 
Center for Research on Consumer Financial 
Decision Making and Senior Associate 
Dean for Faculty and Research at the Leeds 
School of Business; Dr. Jennifer C. Greene, 
Professor of Educational Psychology at the 
University of Illinois at Urbana-Champaign; 
Dr. Michael Liersch, Head of Financial 
Planning for Wealth Management at J.P. 
Morgan; Dr. Abigail Sussman, Assistant 
Professor of Marketing at The University 
of Chicago Booth School of Business; 
and Dr. Tom Warschauer, CFP®, Professor 
Emeritus of Finance at the San Diego State 
University Fowler College of Business 
Administration. In addition, faculty were 
given the opportunity to meet with and 
interview candidates for open positions at 
colleges and universities participating in 
the Colloquium. 

Immediately following the Colloquium, 
the Center hosted the annual Firms 
and Academia Day to provide financial 
services firms and the heads of CFP Board 
Registered Programs an opportunity to 
build relationships and partnerships. The 
Firms and Academia Day coincided with 
the CFP Board annual Registered Program 
Conference, bringing representatives from 
more than 100 colleges and universities 
together for in-depth discussions about 
financial planning education best practices.

The next Academic Research Colloquium 
will be held in February 2019, in Arlington, 
VA.
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FIRST FINANCIAL PLANNING TEACHING 
PROGRAM SESSION HELD 
In May 2017, 34 students participated in 
the the first session of the Center and 
Columbia University School of Professional 
Studies’ Financial Planning Teaching 
Program at Columbia University in New 
York City. The week-long, experience-
based program is designed for current 
CFP Board Registered Program faculty 
and doctoral students, faculty in related 
disciplines, as well as CFP® professionals 
who are interested in becoming full-
time or part-time faculty in a CFP Board 
Registered Program. The curriculum covers 
financial planning content as well as basic 
instructional design, including how to set 
learning objectives, assess students, and 
incorporate experiential learning into a 
classroom or virtual teaching environment. 
Every member of the first class indicated 
they were either satisfied or completely 
satisfied with the program in a post-session 
survey. A second session will be offered on 
June 4-8, 2018 in San Francisco.

TWO NEW RELEASES PUBLISHED IN 
FINANCIAL PLANNING BOOK SERIES
Published by John Wiley & Sons, Inc., the 
book series seeks to add to the profession’s 
body of knowledge by exploring both 
new and traditional subjects within and 
beyond financial planning. In February 2017, 
the Center released the 
first volume of the series, 
Communication Essentials 
for Financial Planners: 
Strategies and Techniques. 
Written by Dr. John Grable, 
CFP®, and Dr. Joseph 
Goetz of the University 
of Georgia. The book 
explores the counseling 
side of financial planning 
to help practitioners 
relate to clients on a more 
fundamental level and enhance their active 
listening skills. A collection of online videos 
demonstrating examples of both good 
and bad communication within a financial 
planning context was released along with 
the book to provide an experiential learning 
element to the text. 

The second volume in the series was 
released at the 2018 Academic Research 
Colloquium. Edited by the Center’s 
Director of Academic Initiatives, Dr. Charles 
Chaffin, Client Psychology explores the 
behaviors, biases and 
perceptions that influence 
client decision-making 
and financial well-being, 
and discusses how they 
impact financial planning 
practice. The text features 
contributions from scholars 
and practitioners in various 
disciplines. 
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ENGAGING THE 
PROFESSION
ADVISORY BODIES GUIDE CENTER AGENDA
The Center’s work in each of our three focus areas – 
Workforce Development, Diversity, and Academic Home 
– is guided by a group of advisory bodies comprised 
of some of the most talented and dedicated thought 
leaders from within and outside the financial planning 
profession. Members of these advisory bodies play an 
important role in setting the Center’s agenda and shaping 
its programming. 

Advisory Council
The Center’s Advisory Council, led by Bob 
Glovsky, CFP®, Vice Chair & Senior Wealth 
Advisor at The Colony Group, brings 
together leaders from financial services 
firms, academia, and experts in workforce 
development and diversity to provide 
critical guidance on the development of 
the Center’s initiatives across all three 
focus areas. The Advisory Council works 
closely with Center Executive Director 
Marilyn Mohrman-Gillis and CFP Board 
CEO Kevin Keller to set the Center’s goals 
and priorities and provide the expertise 
needed to successfully execute the Center’s 
programming. 

Campaign Development Committee
The Campaign Development Committee, 
led by Karen Schaeffer, CFP®, Managing 
Member and Co-founder at Schaeffer 
Financial LLC, is charged with providing 
strategic guidance and support for the 
Center’s Capital Campaign that is raising 
the necessary funds for the Center to 
implement and sustain its programming. 
The Center, working in close collaboration 
with the committee, has successfully 
secured corporate sponsorships and 
individual contributions from 25 firms and 
more than 3,300 individuals, totaling $9.7 
million in commitments. 

21
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Workforce Development Advisory Group
The Workforce Development Advisory 
Group, led by Mark Tibergien, CEO of 
Pershing Advisor Solutions, is responsible 
for driving the Center’s efforts to attract 
and develop the next generation of 
financial planners and create a more 
sustainable talent pipeline into the 
profession. The group is composed of 
experts on talent acquisition and retention, 
leaders from financial services firms, heads 
of CFP Board Registered Programs, and 
CFP® professionals advancing innovative 
workforce development initiatives. 

Diversity Advisory Group
The Diversity Advisory Group is made up of 
diversity and recruitment experts, financial 
advisory firms, CFP Board Registered 
Program representatives, and researchers 
in diversity and inclusion, and provides 
guidance on the development of research 
and initiatives related to racial and ethnic 
diversity. The Diversity Advisory Group is 
currently spearheading the Center’s study 
of diversity within the financial planning 
profession and leading planning efforts for 
the 2018 Diversity Summit. The group is led 
by Cy Richardson, senior vice president at 
the National Urban League, who has helped 
the Center connect with young professional 
members of the National Urban League. 

WIN Council
Comprised of experts in the areas of 
gender diversity and recruitment, as well 
as leaders from financial planning and 
advisory firms, and CFP Board Registered 
Programs, the Women’s Initiative (WIN) 
Council advises the Center on and assists 
in the development of initiatives to 
increase the number of women entering 
the financial planning profession, seeking 
CFP® certification, and advancing within 
the profession. Led by Nancy Kistner, CFP®, 
Managing Director at U.S. Trust, Bank of 
America Private Wealth Management, the 
WIN Council has played an important role 
in developing of key Center programs, 
including WIN Advocates and the WIN-
to-WIN Mentorship Program, as well as 
partnerships with organizations including 
Invest in Girls, Forté Foundation, National 
Coalition of Girls Schools and Rock the 
Street, Wall Street. 

Digital Advice Working Group
Comprised of thought leaders and senior 
executives from the technology and 
finance sectors, the Digital Advice Working 
Group is examining how the role of human 
financial planning practitioners may 
change, given the increasing automation of 
services, and how the profession will need 
to evolve to better meet current and future 
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clients’ needs. The Working Group is being 
led by Joe Maugeri, CFP®, CFP Board’s 
Managing Director of Corporate Relations, 
in consultation with the global leadership 
advisory firm Heidrick & Struggles.

PARTNERSHIPS FURTHER CENTER’S 
ROLE AS CATALYST AND CONVENER 
TO ADVANCE THE PROFESSION
FPA, Center Announce Collaboration  
at FPA Annual Conference
At the Financial Planning Association® 
(FPA®) Annual Conference in October 2017, 
FPA president Shannon J. Pike, CFP®, and 
Blaine Aikin, CFP®, the 2017 chair of CFP 
Board’s Board of Directors, announced 
a formal collaboration to advance the 
financial planning profession. Specifically, 
FPA will help to raise awareness of the 
Center’s important work among its 
members and encourage them to get 
involved in Center programming while CFP 
Board will provide opportunities for CFP® 
professionals to learn about the benefits of 
FPA membership.

Partnership with the National Urban League 
Helps Attract Young African American 
Professionals into Financial Planning 
In November, “I am a CFP® Pro” campaign 
spokespeople Rianka Dorsainvil, CFP® 
and Justin Sullivan, CFP®, participated in 
a panel discussion at the National Urban 
League’s (NUL) Annual Urban Leadership 
Development Conference that was 
attended by 90 leaders of NUL’s young 
professional and local affiliate chapters. Cy 
Richardson, NUL senior vice president and 
chair of the Center’s Diversity Advisory 
Group, moderated the discussion about 
career opportunities in financial planning. 
The panel was part of Center’s partnership 
with the NUL to promote the “I am a CFP® 
Pro” campaign to NUL’s network of young 
professionals.
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Center’s Partners with the Forté 
Foundation’s to Promote Financial Planning 
Careers to Women in Business Schools 
Also in November, WIN Advocates 
Pamela Cunningham, CFP®, and Lea 
Ann Knight, CFP®, participated in the 
Forté Foundation’s College Fast Track 
to Finance Conference in Boston on 
the Center’s behalf. Pamela served as a 
panelist and coach at the conference, 
helping the college women who attended 
prepare themselves for the job market 
and encouraging them to consider careers 
in financial planning. The event was part 
of Center’s ongoing partnership with the 
Forté Foundation, a nonprofit consortium 
of leading firms and top business schools 
working together to launch women into 
fulfilling business careers.

Digital Advice Working Group Releases New 
Report on the Future of Financial Advice
The Center’s work with the Digital Advice 
Working Group over the course of 2017 
culminated in the March 6, 2018 release 
of the second annual report on digital 
trends and their expected impact on 
consumers and financial advisors, including 
predictions through 2021. In addition to 
these predictions, the group created a 
roadmap for financial firms and individual 
practitioners to help guide their business 
strategy development amid the shifting 
digital landscape.

Center, University of Illinois Offer Financial 
Planning for Young Adults 
Early in 2017, the Center partnered with 
the University of Illinois (U of I) to begin 
offering Financial Planning for Young 
Adults, a Massive Open Online Course 
that introduces basic financial planning 
concepts to both consumers and 
those interested in a financial planning 
career. Subject modules include setting 
financial goals, budgeting and cash flow 
management, saving strategies, and 
investing. 

The course may be started at any time 
due to its virtual nature and requires about 
three to four hours of work per week over 
a four-week period. Participants may audit 
the class for free, or, for a $49 fee, they can 
receive grades and a course completion 
certificate. The course is taught by Nicholas 
Paulson, U of I associate professor of 
agricultural and consumer economics, 
Kathryn Sweedler, U of I Extension 
consumer economics educator, and Dr. 
Charles Chaffin, director of the Center’s 
Academic Initiatives, and features the “I 
am a CFP® Pro” video and information to 
encourage the young adult students to 
consider careers in financial planning. 

BACK TO
THE FUTURE

CONSUMER COMFORT WITH DIGITAL EXPERIENCE: LIMITED
CONSUMER FINANCIAL SERVICES DEMAND: HOLISTIC

Consumers want more bang
for their buck, or they’re out

Transparency 
around fees
vs. value of 
investment 

management 
leads to mass 

market 
exodus

High net 
worth 

demand more 
holistic 

services to 
justify fees

Little comfort with 
a digital-first 

experience due to 
cybersecurity 
concerns and 

limited wealth of 
digital natives

Advisors 
leverage digital 

tools in the 
background to 
provide advice 
across a wide 

range of service 
areas

EVERYONE
GOES DIGITAL

CONSUMER COMFORT WITH DIGITAL EXPERIENCE: HIGHLY TRUSTED
CONSUMER FINANCIAL SERVICES DEMAND: FRAGMENTED

Online or in person,
either way it’s digital

Digital dominates 
investment 

management, 
with B2C driving 

down fees

Advisor use of 
digital tools allows 
for scalability and 

the rise of 
low-touch models

Minimal innovation 
outside of investment 
management means 

consumers still rely on a 
suite of financial service 
providers to meet their 

advice needs

RISE OF
THE HUMANS

Where trust and accountability
stem from a human touch

DOL 
fiduciary 
standards 
limit scope 
of advice 
provided

The desire 
for a human 
touch stifles 
digital in the 
B2C space

For advisors, 
digital tools take 
on the burden

of advice 
generation and 
allow for scale

Back o�ce 
sta� are 
slashed, 

allowing stable 
margins amid 
continued fee 

pressure

CONSUMER COMFORT WITH DIGITAL EXPERIENCE: LIMITED
CONSUMER FINANCIAL SERVICES DEMAND: FRAGMENTED

JUDGMENT
DAY

The one stop shop has
no need for a shopkeeper

CONSUMER COMFORT WITH DIGITAL EXPERIENCE: HIGHLY TRUSTED
CONSUMER FINANCIAL SERVICES DEMAND: HOLISTIC

Consumers seek 
digital, on-demand 

services that are 
convenient, 

low-cost, and 
high-return

Advances in 
machine learning 

allow digital 
platforms to 

provide holistic 
advice with little 

to no human 
interaction

Millennials begin 
to accumulate 

wealth, driving a 
digital-first 
experience

Investors on digital platforms 
lose significant wealth in 
market swings and cyber 
security events
 
Economic models for holistic 
financial advice from a single 
provider fail to pan out

DIGITAL-LED ECONOMIC
DOWNTURN

Younger generations display 
apathy toward financial planning

Historically low levels of financial 
literacy fail to drive demand
for advice 

Greatest investments in automation 
focus on B2B technology that 
supports human advisors

Year-over-year advisor growth
begins to slow

Reduction in back o�ce jobs in 
support of each human advisor

Banks and financial institutions 
successfully block aggregators 
from accessing customer data

FINANCIAL ADVICE UNREACHABLE
TO UNDERSERVED POPULATIONS

Rise of the regulation technology 
industry, or ‘Reg Tech’ (e.g. by VC 
investment, big player entry)

Seamless user experience becomes 
the norm in historically bureaucratic 
industries (e.g. legal filings, insurance 
claims, obtaining healthcare)

FIDUCIARY STANDARD APPLIED
TO DIGITAL PLATFORMS

Regulatory and institutional 
pressure to prevent data 
aggregation (e.g. due to 
anti-competitive postures, 
cyber security concerns)

Consumers sour on promise of 
holistic and integrated services 
(e.g. due to stolen or misused 
data, lack of perceived value, 
conflicts of interest)

Misuse of data aggregation
to push products and take 
advantage of customers 
creates distrust 

FRAGMENTED DEMAND
FOR FINANCIAL ADVICE

Lower savings rates and higher debt 
levels amongst soon-to-be retirees 
(e.g. due to rising healthcare costs)

Baby boomers spend inheritance (e.g. 
on themselves, their spouse, or 
charitable endeavors) before 
transferring to younger generations

Cultural shift on saving between 
generations

MINIMAL WEALTH TRANSFER

Consumers su�er material 
financial losses from cyberattacks 
on digital platforms

Significant cyberattack outside of 
financial services shifts consumer 
attitudes toward, and trust in, 
digital solutions.

CYBER BREACH OF
DIGITAL PLATFORMS

Data privacy laws allow for centralization 
of data owned by the consumer, 
facilitates sharing with advisors

Historically low levels of
financial literacy

Large firms sta� tax accounts,
mortgage advisors and other specialists 
in expansion of holistic advisory services

HOLISTIC FINANCIAL ADVICE

Tech giants intent on entering 
the financial advisory space
(e.g. Amazon)

Massive layo�s of financial 
advisors across institutions

Retirement assets migrate en 
masse to digital and hybrid 
advice platforms

HIGH CONSUMER COMFORT
WITH DIGITAL EXPERIENCE

Scaling of financial advisory 
technologies lowers fees on core 
services (e.g. investment 
management)

Significant growth in percent of 
mass market segment receiving 
financial advice

MARKET EXPANSION OF
FINANCIAL ADVICE TO
UNDERSERVED POPULATIONS

New entrants to financial 
services (e.g. Google 
wallet, PayPal) leverage 
transaction data to 
provide financial advice

Courts interpret fiduciary 
rule favorably for digital 
platforms – doesn’t block 
expansion of automation 
and digital advice

DEMAND FOR HOLISTIC
FINANCIAL SERVICES

TO USE
THIS
ROADMAP:

In September 2017, the CFP Board Center for Financial Planning, in collaboration with Heidrick & Struggles, convened a working group of experts across the financial 
advisory industry with the shared goal of navigating the changing landscape of digital financial advice. The group leveraged four ‘2021 Scenarios’ — or four extreme 

but plausible future industry environments — to identify the key market signals all firms should be monitoring to understand how the industry is evolving.

MONITORING SCENARIOS FOR THE 

Review the four futures. 
What actions, investments 
or strategies would you 
deploy di�erently in 
each of the four 
scenarios for 2021?

For the potential signals on the 
road to each scenario, what data 
sources or organizational 
resources might you use to spot 
these signals earlier than the 
competition?

As you observe these or similar signals in the market over time, fill in 
the bubble with the color of the scenario it leads to, and tack on any 
relevant articles/headlines that support your observations. Which 
scenario(s) are most of the signals pointing you toward? Is it time to 
pull the trigger on the actions, strategies or investments you 
identified for that scenario?

1 2 3

FUTURE OF FINANCIAL ADVICE

Targeted media campaigns raise 
awareness and pressure on 
advisors fees

Significant movement to passive 
investment management (e.g. 
due to lower fees, less volatility, 
successful marketing)

INVESTMENT MANAGEMENT
COMMODITIZED

The four futures of Digital Financial Advice were developed in 2016. Read more about them.  
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2018 LOOK-AHEAD
In 2018, the Center plans to:

WORKFORCE 
DEVELOPMENT
• Launch a second cohort  

of the Financial Planner  
Re-entry Initiative and publish 
a white paper of key learnings 
and recommendations from 
the program’s initial pilot to 
encourage firms to launch  
re-entry programs 

• Publish a literature review 
of workforce development 
practices in financial planning

• Conduct a study of financial 
planner career paths at 
financial services firms that 
will inform a new 2019 guide 
to career paths to attract the 
next generation of financial 
planners

• Continue expanding the CFP 
Board Career Center to include 
a greater number of entry-level 
positions and internships and 
host additional Online Career 
Fairs

• Announce two new scholarship 
programs for students 
pursuing CFP® certification 

DIVERSITY 

• Release findings from a study 
of barriers to racial and ethnic 
diversity in the financial 
planner workforce at a press 
conference call in May, 2018

• Publish a Thought 
Leadership Paper examining 
causes and research-
based recommendations 
for addressing the 
underrepresentation of African 
Americans and Latinos/
Hispanics in the financial 
planning profession 

• Host the Center’s first-ever 
Diversity Summit on October 
23, 2018 at the Times Center 
in New York City to release 
the Thought Leadership Paper 
and engage leaders within and 
beyond the profession around 
recommended solutions 

• Expand the reach of the “I 
am a CFP® Pro” campaign 
through customizable 
toolkits and partnerships with 
schools, firms and nonprofit 
organizations 

• Engage financial planning 
firms in addressing workplace 
culture factors that directly or 
indirectly discourage women 
from entering, staying in, 
and advancing within the 
profession

ACADEMIC  
HOME
• Publish the first edition of 

Financial Planning Review in 
mid-2018, the Center’s new 
double-blind, peer-reviewed 
academic journal

• Build the Financial Planning 
Body of Knowledge 
website, a searchable online 
compilation of research from 
financial planning and related 
disciplines for use by faculty, 
students and practitioners

• Plan the next Academic 
Research Colloquium to be 
held in February 2019

• Conduct the second offering 
of the Financial Planning 
Teaching Seminar with 
Columbia University on June 
4-8, 2018 in San Francisco
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“Merrill Lynch is delighted to be a 
Signature Sponsor of the Center’s 
2018 Diversity Summit. It’s essential 
that we bring more diverse 
individuals into our profession to 
serve a broader client community 
as the demand for financial 
planning continues to increase. We 
greatly value diversity in our own 
workplace, and programs like the 
summit are vital to achieving it.”

Andy Sieg
Head of Merrill Lynch 
Wealth Management
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MESSAGE TO 2017 CONTRIBUTORS
Thank you to our many corporate sponsors, individual donors and volunteers. Because 
of you, we can all take pride in our 2017 accomplishments and look forward to another 
successful year. We are pleased to report that the CFP Board Center for Financial Planning 
is nearing completion of its initial $10 million Capital Campaign, with $9.7 million raised 
through December 31, 2017. In fact, 2017 was our strongest year to date, resulting in $3.7 
million raised. 

We want to extend a special thanks to our newest corporate sponsors: Envestnet, 
founding sponsor, Vanguard, visionary circle sponsor, Charles Schwab Foundation 
and AssetMark as chairs circle sponsors, and Merrill Lynch as pinnacle sponsor. These 
firms join TD Ameritrade Institutional, lead founding sponsor and Northwestern Mutual, 
founding sponsor, in support of the Center’s grand challenge to create a more diverse and 
sustainable financial planner workforce so that all Americans have access to competent 
and ethical financial planning advice. 

We also want to recognize the extraordinary commitment of our individual donors. We 
want to acknowledge David Diesslin for increasing his gift to enhance The Deena Jo Heide-
Diesslin Foundation Challenge Match Scholarship for individuals from underrepresented 
communities who are pursuing CFP® certification. We also want to acknowledge the 
generosity of Eleanor Blayney, CFP® for making a personal gift that challenged and inspired 
others to donate to gender diversity initiatives, as well as David Canter, member of the 
Campaign Development Committee, who ran the Boston Marathon to benefit the Center. 

On the next few pages you will find the comprehensive list of our corporate sponsors and 
individual donors who have made gifts of $50 or more. We remain eternally grateful to all 
of our contributors.

As evidenced in this annual report, the Center is dedicated to harnessing the collective 
power of firms, practitioners, academicians, nonprofit organizations, and other 
stakeholders to transform and elevate financial planning to the same level as more 
established professions such as accounting, law and medicine. The Center requires 
continued investment to be an agent for change for the long term. We are currently laying 
the groundwork for our second capital campaign that will build upon our successes and 
continue to power the important work of the Center. 

There is plenty of work still to be done, and we need your time, talent and treasure to keep 
moving forward. We hope you will encourage others to join us on our quest and consider 
giving back to the profession that has given so much to all of us.

Sincerely,

Robert J. Glovsky, CFP® 
Advisory Council Chair

Karen P. Schaeffer, CFP® 
Campaign Development  
Committee Chair 
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REPORT ON GIVING
We are pleased to report that the Center is nearing completion of its initial $10,000,000 
Capital Campaign, with $9.7 million through December 31, 2017, which includes a very 
strong $3.7 million raised in 2017. We are currently laying the groundwork for our second 
campaign needed to continue the work of the Center.

2017 $3,689,184

CORPORATE SPONSORS $3,049,160

INDIVIDUAL DONORS $640,024

CUMULATIVE $9,700,000

CORPORATE SPONSORS $7,550,000

INDIVIDUAL DONORS $2,150,000

83%

     17%

78%

      22%
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“The health and vitality of our industry depends on our ability to attract and develop 
the next generation of diverse financial professionals. We are pleased to continue our 
partnership with the Center to elevate the focus on this important work.”

Tim Gerend
Senior Vice President – Distribution Growth and Development  
Northwestern Mutual
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CAPITAL CAMPAIGN  
CORPORATE SPONSORS
Thank you to the following corporate sponsors that have made multi-year pledges or 2017 
gifts to support the Center for Financial Planning. Donor recognition level is based on the 
total amount of the pledge or gift.

LEAD FOUNDING  
SPONSOR

FOUNDING  
SPONSOR CIRCLE

VISIONARY CIRCLE

CHAIRS CIRCLE

PINNACLE CIRCLE

“As a leading provider of wealth management solutions to independent 
financial advisors, Envestnet is pleased to help shape the future of the 
financial planning profession as a Founding Sponsor of the Center. Our 
collaboration will focus on a new research study to add to the financial 
planning body of knowledge and a scholarship program to increase 
diversity and inclusion in the profession.” 

Judson Bergman 
Chairman and Chief Executive Officer  
Envestnet

28
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LEADERS CIRCLE Mariner Holdings

BENEFACTORS CIRCLE Brighton Jones Moisand Fitzgerald Tamayo

TFC Financial

PRESIDENTS CIRCLE Bridgewater Advisors

CHAMPIONS CIRCLE BGW Limited Partnership Carson Group Holdings, LLC

Center for Financial Planning, Inc.

CJM Wealth Advisors MarketCounsel, LLC

PATRONS CIRCLE Network for Women Advisors, Raymond James Financial

Principle Quest Foundation
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“At Vanguard we are committed to placing client needs first while giving 
them the best chance for long-term investment success. Vanguard 
has been a strong supporter of the CERTIFIED FINANCIAL PLANNER™ 
certification because this credential, combined with our mission, gives 
advisors a strong foundation for helping clients achieve their goals. 
Vanguard is proud to be among those at the forefront of working to 
grow and diversify the profession through its support of the Center for 
Financial Planning and its initiatives.”

Frank Kolimago
Principal and Head of Personal Advisor Service  
Vanguard

“AssetMark is proud to support the Center’s research-based initiatives 
to advance workforce development and foster greater diversity in the 
industry. We are very excited to be a partner in the Center’s work, and 
encourage younger and more diverse individuals to consider a career as 
an independent financial advisor. Serving a new generation of investors, 
and engaging the next generation of advisors from all backgrounds and 
experiences, is a major opportunity for all of us.” 

Charles Goldman
President & CEO  
AssetMark
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CAPITAL CAMPAIGN  
INDIVIDUAL DONORS
MULTI-YEAR DONORS 
Thank you to the following individuals who have made multi-year pledges to support 
the Center for Financial Planning. Donor recognition level is based on the total amount 
of the pledge.

VISIONARY CIRCLE 
($500,000+)

David H. Diesslin, CFP®, MBA 

Chair’s Circle  
($250,000 - $499,999)

V. Raymond Ferrara, CFP® 

Pinnacle Circle  
($100,000 - $249,999)

Bob and Sue Glovsky

Karen P. Schaeffer, CFP®

Rosalie J. Wolf 

Leader’s Circle  
($50,000 - $94,999)

Kevin R. Keller 

Benefactors Circle  
($25,000 - $49,999)

David E. Canter and Lisa Strope

Cary Carbonaro, MBA, CFP®

Marilyn Capelli Dimitroff, CFP®

Cindy Conger, CFP®

Mike and Terry Davis

Charlie and Lisa Fitzgerald

Charles and Judith Goldman

Mike and Stephanie Greene

Tim Kochis JD, MBA, CFP®

Nancy A. Kistner, CFP®

Ross Levin, CFP®

Richard Rojeck, CFP®

Kimberly Sterling, CFP®, CPA

Richard Stone, CFP®

Mark Tibergien  
and Kim Dellarocca

Maureen Tsu, MBA, CFP®

Bob Wacker, CFP®  
and Debbie Wacker, CPA

Stewart H. Welch, III, CFP® 

Presidents Circle  
($10,000 - $24,999)

Blaine F. Aikin, AIFA, CFA, CFP®

Jack Brod, CFP® 

Peggy M. Ruhlin, CFP®

Richard C. Salmen, CFP®

Kimberly Wright–Violich

CFP® certification is based on status in March 2018

Champions Circle  
($5,000 - $,9,999)

Jim and Diane Berliner  
Family Fund

Karen Blodgett, CFP®

Sandra Bragar  
and Jerome Rosen

Theodore R. Daniels 

Michael Durbin, CFP®

Jeff Farrar, CFP®

Gordon and Vickie Hampton

Mark E. Johannessen, CFP®

Susan MacMichael John, CFP®

Audrey Wehr Jones, CFP®

Mark Milic, CFP®

Marilyn Mohrman-Gillis  
and Jack Gillis

Steven D. Podnos, MD, MBA, CFP®

Joyce Schnur, CFP® 

Patrons Circle  
($1,000 - $4, 999)

Peggy Cabaniss, CFP®

Dan Candura, CFP®

Marguerita Cheng, CFP®

Michael Davis

Arthur B. Laby

Rose Swanger, CFP®

N and B Family Fund

Denise Voigt Crawford
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RUN, DAVID, RUN
In April 2017, David Canter, Center Campaign Development 
Committee member and head of Fidelity Clearing & Custody 
Solutions’ RIA segment, ran the Boston Marathon to benefit 
the Center. David raised more than $91,000 to support 
Center initiatives. The Center is grateful to David and all who 
contributed to the “Run, David, Run” campaign for their 
dedication to making this significant contribution possible.

ELEANOR BLAYNEY 
GENDER DIVERSITY  
CHALLENGE FUND  
As a founding member of the Women’s Initiative and the 
Center’s former special adviser on gender diversity, Eleanor 
Blayney, CFP®, has worked tirelessly to attract more women 
to the financial planning profession. In 2017, she expanded her 
efforts by making a $100,000 gift to the Center in support of 
its gender diversity initiatives and challenging others to donate 
and help match her contribution. The Eleanor Blayney Gender 
Diversity Challenge Fund has since generated an additional 
$75,000 for Center programming, as of December 31, 2017.  
The Center thanks Eleanor for her tremendous generosity  
and unwavering commitment to our mission and vision.

“For me, becoming a CERTIFIED FINANCIAL PLANNER™ professional and helping people has 
been more than just a job – it has been a passion and one of the best life decisions I have 
ever made. I want to see more women in the financial planning profession. I’m thrilled 
to make a gift that will support the CFP Board Center for Financial Planning’s gender 
diversity initiatives and I hope it inspires others to join me by investing in a future with 
more women CFP® professionals.”

Eleanor Blayney, CFP®
Center’s Former Special Adviser on Gender Diversity 

“The work of CFP Board’s Center for Financial Planning to create a younger, more diverse 
financial planning profession is a marathon, not a sprint. Thank you, David, for taking this 
statement literally.”

Marilyn Mohrman-Gillis
Executive Director, CFP Board Center for Financial Planning
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PLANNED GIVING
Making a gift to the Center through your will, trust, or estate plan is a simple way to create 
a lasting legacy. To learn more, please contact Rochelle Zeidman, Managing Director of 
Development at 202-379-2255 or rzeidman@cfpboard.org.  

“I consider myself very fortunate to have a career that has real purpose and meaning. 
Every day I’m rewarded by helping others understand the role money plays in their lives 
and helping them realize their dreams. Recently, I achieved one of my own financial 
goals by including a gift to the CFP Board Center for Financial Planning as part of my 
estate plan. I am proud to leave a legacy that will help shape the future of a profession 
that has given me so much.” 

Susan MacMichael John, CFP® 
Financial Focus, Inc.  
Chair-Elect, CFP Board, Board of Directors

“Education has the ability to transform an individual’s “orbit in life” from a limited 
trajectory to reaching for the stars. The Deena Jo Heide-Diesslin Foundation is named 
in memory of my first wife. Deena was passionate about empowering individuals and 
communities facing obstacles. The Foundation’s Challenge Match Scholarship Fund 
will facilitate pathways into the financial planning profession to help overcome those 
barriers. The creation of these educational scholarships for individuals with financial 
need and/or from underrepresented populations in financial planning will lead to a 
more diverse financial planning profession, help sustain our future workforce and 
empower communities. I believe in creating opportunity from adversity; education 
is key to achieving this. I would like to ask other philanthropists and firms to join 
the Foundation’s efforts by investing in the future and create additional scholarship 
programs through the Center for Financial Planning.”

David H. Diesslin, CFP®, MBA
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2017 INDIVIDUAL DONORS
Thank you to the following individuals who have made gifts in the calendar year.

Pinnacle Circle  
($100,000 - $249,999)

Eleanor K.H. Blayney, CFP®

 
Benefactors Circle  
($25,000 - $49,999)

Joel Steven Beam 

Presidents  
($10,000 - $24,999)

David E. Canter

Linda Jo Fitz, CFP®

Bob and Sue Glovsky

Michael R. Greene, CFP® 

Champions  
($5,000 - $9,999)

Jill R. Etheredge

James D. Hohman, CFP®

Marilyn Mohrman-Gillis and Jack 
Gillis

David R. Petersen, CFP®

Planning Alternatives

Karen P. Schaeffer, CFP®

K. Dane Snowden

Neal J. Solomon, CFP®

Neal Van Zutphen, Jr., CFP® 

Patrons ($1,000 - $4,999)

B|O|S B|O|S

Simon Baker

Scott A. Beaudin, CFP®

Paul and Tanya Bennett 
Foundation

Martin C. Bicknell

Norman M. Boone, CFP®

Richard Buoncore

Richard M. Burridge, Jr., CFP®

Dorothy Canter

Dan Canter

Carol Cohen

Matthew Cooper

Jeffrey T. Dekko, CFP®

Joe Duran

Michael Durbin

Echidna Giving

Mary Beth Franklin, CFP®

Beth Gamel

Patrick Goshtigian

Thomas A. Haught, CFP®

Jon Jones

Gay Lane

Diahann W. Lassus, CFP®

Adam Malamed

Kathleen McQuiggan

Sanjiv Mirchandani

Brent A. Neiser, CFP®

Elizabeth Nesvold

Steven D. Podnos, MD, MBA, CFP®

Carolyn S. Pomerantz, CFP®

Eric B. Propper

Grant Rawdin, CFP®

Thomas Robinson

Marie Roman

Jerome Rossin

Kevin J. Ruth, CFP®

Pamela S. Sandy, CFP®

Barbara Jane Schelhorn, CFP®

Jill Schlesinger, CFP®

Elizabeth M. Stewart, Esq.

Manisha Ann Thakor, CFP®

Janel Walker

Andrew Wallerstein

Adam L. Way, CFP®

Rochelle Zeidman 
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Mentors ($500-$999)

Stuart H. Armstrong, II, CFP®

Jim Baka

John Bentley

Carol Benz

Diane S. Bourdo, CFP®

Mark H. Brewer, CFP®

Brent Brodeski, CFP®

Mary Angel Coelho, CFP®

John Copeland

Greg T. Cornelius, CFP®

Dr. Robert B. Corno, CFP®

Tom Corra

Phil Cunningham

Clarence E. Disabatino, III, CFP®

Christopher R. Dorsett, CFP®

Lauri B. Droster, CFP®

Dan Estes, CFP®

Heather Ettinger

Michael Farr

V. Raymond Ferrara, CFP®

Alan Ted Frankel, CFP®

Gary Gallagher

Gerald E. Gasber, CFP®

Alvin W. Gebhart, CFP®

Kojo Gyabaah, CFP®

Peggy L. Hall-Davenport, CFP®

Tricia Haskins

Russell T. Hill, CFP®

Stacey A. Jacobson, CFP®

Royal W. Jaros, CFP®

David S. Katz, CFP®

Kevin R. Keller

Andrew R. Klepchick, CFP®

S. Timothy Kochis, JD, MBA CFP®

Carl J. Kunhardt, CFP®

Stephen Langlois

Tracy F. Lasecke, CFP®

Charles A Lewandowski, CFP®

P. Alan Loss, CFP®

Stephen C. Lynch, CFP®

Jeffrey R. Maas, CFP®

Lawrence E. Maddox, CFP®

Ross Mayer, CFP®

Joseph J. McDonnell, CFP®

Christine M. Messmer, CFP®

Margaret (Peg) Marie Moore, 
CFP®

Melissa Morganti

John W. Morris

Michael Nathanson

Kevin Oates

Ronald M. Oddo, CFP®

Timothy O’Hara

Alexis W. Olian, CFP®

Samantha O’Neil

William R. Owen, Jr., CFP®

Karen L. Padgett, CFP®

Anthony Pellarin, CFP®

Michael J. Penn, CFP®

Paul Charles Pennington, CFP®

Eric Knute Peterson, CFP®

Pamela Dolvin Poldiak, CFP®

Brian C. Proses, CFP®

James M. Richardson, CFP®

Todd Roadman

Mike Romano

Peggy Jo Rouillier, CFP®

Stokes K. Shealy, Jr., CFP®

Kelly A. Shikany, CFP®

Daniel Silver

Mark P. Stein, CFP®

Sheila D. Stinson, CFP®

Douglas E. Taylor, CFP®

David S. Van Gelder, CFP®

Michael Vogelzang

Bruce D. Wise, TGPC, CFP®

Camp Wynn

Kirk Barr Young, CFP®

Richard Allen Zak, CFP® 

Friends Circle ($50-$499) 

Charles J. Abboud, CFP®

Rita Abel, CFP®

Marie Accunzo, CFP®

Charles M. Adams, Jr., CFP®

John S. Adams, CFP®

James L. Adams, CFP®

Jefferson C. Adcock, CFP®

James S. Agostini, CFP®

Alice Agyemang-Badu, CFP®

Dale Akinla, CFP®

Katherine F. Alcorn, CFP®

Lindsey N. Allen, CFP®

Kori Linn Allen, CFP®

Edward M. Alt, CFP®

Cynthia De Lourdes Alvarez, CFP®

Gregory Dean Anderson, CFP®

Larry J. Anderson, CFP®

Jeff Lawrence Anenberg, CFP®

Laura A. Angelo, CFP®

Dana M. Anspach, CFP®

Paul G. Anthes, CFP®

Bradley S. Araki, CFP®

Martin M. Arinaga, CFP®

Chase W. Armer, CFP®

Grant Wesley Armstrong, Jr., CFP®

David F. Arntzen, CFP®

Charles F. Ault, CFP®

Maria P. Avello

Diana L. Avery, CFP®

Samuel A. Awad, CFP®

Glendon Babcock, CFP®

Julie A. Back, CFP®

John P. Bagattine, CFP®

James R. Baker, CFP®

Issam M. Bakir, CFP®

Edwin R. Baldrige, III, CFP®

Jason L. Ball, CFP®

Mark Douglas Ballestero, CFP®

Robert L. Bankson, CFP®
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Karen Barr

Gerard Barrasso, CFP®

William H. Barrett, CFP®

Stacey Gibble Barrick, 
CFP®

Steve T Barrilleaux, 
CFP®

Jaime J. Barrios, CFP®

Bennett H. Barrow, 
CFP®

Laurie Pascarella Barry, 
CFP®

Dennis G. Barth, CFP®

Todd E. Barton, CFP®

R. Terry Bass, CFP®

Joseph M. Bassett, CFP®

Bryan W. Bastoni, CFP®

Joseph D. Batson, CFP®

Renee Clark Baudoin, 
CFP®

Stephen Bauer, CFP®

Benjamin P. Baum, CFP®

Christopher W. Beale, 
CFP®

Matthew Beck, CFP®

Francis X. Becker, Jr., 
CFP®

Thomas J. Belisari, CFP®

Richard J. Bell, CFP®

Laura D. Belo, CFP®

Casey Bennett

Stephen D. Benold, 
CFP®

Tommy D. Bentley, CFP®

Rush Benton

Richard C. Berg, CFP®

Richard L. Bergen, CFP®

D. William Bergner, 
CFP®

Steven Berman, CFP®

Kimberly D. Bernatz, 
CFP®

Robert G. Bernstein, 
CFP®

John William Bever, 
CFP®

Charlotte Beyer

Jay Andrew 
Bibelheimer, CFP®

Nick R. Biddle, CFP®

Stephen E. Bingham, 
CFP®

Michael Bird, CFP®

Richard W. Blacharski, 
CFP®

Douglas C. Black, CFP®

Clark Monroe Blackman, 
II, CFP®

Arlen R. Blackwell, II, 
CFP®

Scott T. Blaesing, CFP®

Joseph D. Blair, CFP®

Daniel L. Blamer, CFP®

Daniel Blaustein, CFP®

Richard Blonstein, CFP®

Mark A. Boatright, CFP®

David Paul Bodnar, 
CFP®

John L. Bodolay, CFP®

Donna Boender, CFP®

Lyn F. Boening, CFP®

Frederick J. Bohlander, 
Jr., CFP®

Robert V. Bolen, CFP®

Walter Bonin, CFP®

Brian D. Booth, CFP®

Robert L. Borchardt, 
CFP®

Silvio Borrero Arias, 
CFP®

Dorothy Evelyn 
Bossung, CFP®

Maura K. Boucher, CFP®

Charles S. Boyd, CFP®

Lisa S. Boyer, CFP®

Christopher M. Boyle, 
Sr., CFP®

Susan K. Bradley, CFP®

Phillips M. Bragg, CFP®

Paul J. Brahim, CFP®

Alexandra Branca, CFP®

Robert A. Brandt, CFP®

Edward P. Brennan, 
CFP®

James Brewer, CFP®

Dana M. Brewer, CFP®

Charles E. Scott 
Brewster, CFP®

Christopher M. 
Briamonte, CFP®

Ethan Michael 
Bridgewater, CFP®

Samuel W. Brimer, CFP®

Craig M. Brimhall, CFP®

Adam Brock, CFP®

John W. Brodnax, Jr., 
CFP®

Craig S. Brooks, CFP®

Hunter Brown, CFP®

Charles Ray Brown, 
CFP®

Michael T. Bruce, CFP®

Mark Bruno

Jim Bruno, CFP®

Antonia M. Buban, CFP®

Cathy McGhee 
Buchanan, CFP®

Jeffrey T. Buckner, CFP®

Sharon H. Budnik, CFP®

Dean K. Buford, CFP®

William E. Bulmer, CFP®

David A. Burd, CFP®

Philip M. Burger, CFP®

Jay Charles Burgman, 
CFP®

Thomas W. Burke, CFP®

Kathleen W. Burkett, 
CFP®

Michael P. Burns, CFP®

Daniel E. Butler, CFP®

Ronald Dean Butt, CFP®

Scott M. Buttfield, CFP®

Michael R. Buxbaum, 
CFP®

Mark A. Cade, CFP®

Amanda Negron Cain, 
CFP®

Martha M. Caldwell, 
CFP®

William Alan Callahan, 
CFP®

Angela T. Calvin, CFP®

John R. Campbell, CFP®

Priscilla Joyce 
Campbell, CFP®

R. Wayne Campbell, 
CFP®

Mark A. Campisano, 
CFP®

Karen S. Candiano, 
CFP®

Wanda L. Cantlin, CFP®

Pamela Abercrombie 
Capps, CFP®

Sandy J. Caprine-
Esquer, CFP®

Steven J. Carder, CFP®

Karen Carlin, CFP®

Rodney C. Carlson, 
CFP®

Gordon Patrick Carlson, 
CFP®

Sten Eugene Carlson, 
CFP®

Richard L. Carman, 
CFP®

Craig Evans Carnick, 
CFP®
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Janel Caroll

Cody D. Carpenter, 
CFP®

Leia Carpenter

Erin M. Carper, CFP®

Richard G. Carriere, 
CFP®

Lesli Carroll, CFP®

John H. Carroll, CFP®

Evelyn S. Carter, CFP®

Charlene Carter, CFP®

Larry J. Carter, CFP®

Dan Cary, CFP®

Brian K. Case, CFP®

Sarah A. Casey, CFP®

Francis X. Cassidy, CFP®

Michael D. Cassidy, 
CFP®

Christopher Castellano, 
CFP®

Travis N. Castleberry, 
CFP®

Arlette G. Cataldo, CFP®

Raymond P. Catania, 
CFP®

Michael W. Caulkins, 
CFP®

Joseph K. Cembrola, 
CFP®

Lisa A. Cerbone-
Montalto, CFP®

Jason Cerniglia, CFP®

Michael D. Chamberlain, 
CFP®

Matthew L. Chambers, 
CFP®

Karen Chambliss, CFP®

Thomas L. Chancellor, 
CFP®

Sandra L. Chapman, 
CFP®

Lisa A. Chapman, CFP®

Ron M. Chapoton, CFP®

Michael J. Chasnoff, 
CFP®

Shao Ping Chau, CFP®

Ryan D. Chavez, CFP®

Emily Mei Chiang, CFP®

Jakie M. Childers, Jr., 
CFP®

Matthew Chisholm

John W. Chluski, CFP®

Michael R. Cischke, 
CFP®

Dennis V. Clavin, CFP®

Douglas R. Clough, 
CFP®

Joseph S. Codrick, CFP®

Frances J. Coet, CFP®

I. Mark Cohen, CFP®

Charles E. Cohen, CFP®

Marc N. Cohn, CFP®

Kay Dee Cole, CFP®

Randall S. Cole, CFP®

Christina I. Collins, CFP®

Keith Alan Colonna Sr, 
CFP®

Ronald Scott Colson, 
CFP®

Frank Condon, CFP®

Bryan J. Connolly, CFP®

Brian P. Connolly, CFP®

Douglas R. Conoway, 
CFP®

Mark I. Conway, CFP®

Richard J. Conway, 
CFP®

Patricia M. Conway, 
CFP®

Christopher J. Cook, 
CFP®

James Cook

Paula M. Cooley, CFP®

Dennis Coon, CFP®

Lisa Cooper, CFP®

Hunter H. Coords, CFP®

Christiane Copeland, 
CFP®

Maria G. Cornelius, CFP®

Frederick J. Cornelius, 
III, CFP®

Daniel Gerard Corrigan, 
CFP®

William J. Cortus, CFP®

Fred G. Costantino, 
CFP®

Edward A. Costello, 
CFP®

Elizabeth Cox, CFP®

Richard L Cox, Sr., CFP®

Christopher M. Coyne, 
CFP®

Bryan J. Crabtree, CFP®

Jennifer H. Cray, CFP®

Martha Nash Crocker, 
CFP®

Sheila Terry Cromwell, 
CFP®

Jefferson L. Cross, CFP®

James Seth Hopkins 
Cruice, Jr., CFP®

John Paul Crumrine, 
CFP®

Candace Cuniberti, 
CFP®

James W. Curran, III, 
CFP®

Joyce E. Curtis, CFP®

Thomas J. Cymer, CFP®

David M. Cyrs, CFP®

Mitchell F. Czuk, CFP®

George Eric Dale, CFP®

Richard N. Dallen, CFP®

Elizabeth B. Dalrymple, 
CFP®

Michael L. Dalton, CFP®

Frank G. D’Angelo, CFP®

Gregory L. Daniel, CFP®

Bryan R. Daniel, CFP®

Tracey M. Danison, CFP®

Michael A. Darany, CFP®

Mark J. Darrell, CFP®

Matthew C. Daugherty, 
CFP®

Richard Davey, CFP®

Gerard J. Davidse, CFP®

Christopher W. Davis, 
CFP®

Jarrett L. Davis, IV, CFP®

Lloyd H. Davis, III, CFP®

Patricia G. Davis, CFP®

Joseph D. Davison, 
CFP®

Brian Dawidowicz, CFP®

Matthew Day

Frederick A. De Groot, 
CFP®

Douglas C. De Groote, 
CFP®

Paul L. De Lisio, CFP®

Beth L. Deal, CFP®

Joanne M. Deangelis, 
CFP®

Joshua D. Deeter, CFP®

Thomas Michael Defino, 
CFP®

Keith P. Degreen, CFP®

Rosemary M. Dehaven, 
CFP®

Samuel P. Del Propost, 
CFP®

Ruth E. Delaney, CFP®

Daniel W. Delano, CFP®

Albert J. Delorenzo, Jr., 
CFP®

Paula Fox Derwick, 
CFP®
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Diane J. Destefano, 
CFP®

Keith A. Deyo, CFP®

Carina S. Diamond, 
CFP®

Kevin S. Dick, CFP®

Jerry D. Dickinson, CFP®

Mary S. Dillon, CFP®

Robert Douglas Dills, 
CFP®

James J. Dinsmore, 
CFP®

Christopher Dipietro, 
CFP®

Gerald Dix, CFP®

Marijo Dluzak, CFP®

D. Linette Dobbins, 
CFP®

Steven R. Docsa, CFP®

Patrick L. Doland, CFP®

Jeffrey C. Dollarhide, 
CFP®

Carlos L. Dominguez, 
CFP®

Michael G. Donahoe, 
CFP®

Robert L. Donina, CFP®

Kevin J. Donnelly, CFP®

Kimberly Michelle 
Donovan, CFP®

Gregory T. Doran, CFP®

Michael E. Dosier, CFP®

Michael H. Douvadjian, 
CFP®

Dr. Margaret F. Doviak, 
CFP®

Debra A. Dragich, CFP®

John R. Dragstrem, 
CFP®

Kellyn R. Drayer, CFP®

James H. Dresselaers, 
CFP®

John E “ Jack” Dubel, 
Jr., CFP®

Paul Seth Dubendorf, 
CFP®

Todd Dudonis, CFP®

John T. Duerr, CFP®

Daniel L. Duitsman, 
CFP®

Christopher A. Duke, 
CFP®

Felix R. Dungca, Jr., 
CFP®

Sarah Elizabeth Dunn, 
CFP®

Mary H. Durie, CFP®

David M. Duttenhofer, 
CFP®

Erin L. Dwyer, CFP®

Melissa S. Dyer, CFP®

Robin M. Dziuba, CFP®

John D. Eadie, CFP®

Lauren V. Eastburn, 
CFP®

Jeff E. Eastin, CFP®

Wilbert Ray Eatmon, 
CFP®

Frank R. Edgar, CFP®

Samantha L. Ediger, 
CFP®

Darryl L. Edmonds, 
CFP®

Charles R. Edmonds, Jr., 
CFP®

Dr. Justin R. Edwards, 
CFP®

Scott A. Edwards, CFP®

Don H. Eidam, CFP®

Terrance S. Elder, CFP®

Robert Eldred, CFP®

Carl M. Ellington, CFP®

Sharon S. Ellis-
Champagne, CFP®

Jeffrey L. Emoto, CFP®

Bryant J. Engebretson, 
CFP®

Tammy L. Escobar-
Miller, CFP®

Armando J. Espinoza, 
CFP®

John E. Estes, CFP®

Riley O. Etheridge, Jr., 
CFP®

Dean J. Evans, CFP®

Lynn S. Evans, CFP®

Harold R. Evensky, CFP®

Frederick R. Fadel, CFP®

Jeffery V. Fanning, CFP®

Donald B. Farren, CFP®

Robert Raimond Farris, 
CFP®

John A. Farrow, CFP®

Carol Irene Fasbender, 
CFP®

Neal A. Faught, CFP®

Michael E. Fayed, CFP®

F. Joseph Feeney, Jr., 
CFP®

Richard T. Feight, CFP®

Craig Feld, CFP®

Jill C. Feldman, CFP®

Wendy F. Feng, CFP®

Rhonda Ferguson, CFP®

Roberta B. Ferguson, 
CFP®

Andrew M. Ferguson, 
CFP®

Joseph G. Ferra, CFP®

Michele A. Ferrara, CFP®

Victor H. Field, CFP®

Bradley C. Fields, CFP®

Angela J. Finney, CFP®

Adam James Fiore, 
CFP®

Michael J. Fischer, CFP®

C. Eric Fischesser, CFP®

Mitchell J. Fisher, CFP®

Douglas P. Fitzgerald, 
CFP®

Thomas J. Fitzpatrick, 
CFP®

Barbara Jean Fleming, 
CFP®

Jenny G. Fleming, CFP®

Scott A. Fligel, CFP®

Christopher J. Fluehr, 
CFP®

Michael C. Foltz, CFP®

Catherine Ford, CFP®

Arthur V. Ford, CFP®

Jeanne MacRae Forrey, 
CFP®

Harry S. Forst, Sr., CFP®

Matthew Hollister 
Foster, CFP®

Russell L. Fox, CFP®

John Nelson Fox, CFP®

Stacy A. Francis, CFP®

James Frank, CFP®

Barbara A. Frankhouser, 
CFP®

Danny J. Frazell, CFP®

Rebecca L. Frazier, 
CFP®

Susan Gordon Freed, 
CFP®

Ethan Freishtat, CFP®

Garrett Frey, CFP®

James E. Friddell, CFP®

Robert J. Friedman, 
CFP®

Mark Oliver Friga, CFP®

John Frisch

Gary A. Frisina, CFP®

Jeffry J. Fruchtenicht, 
CFP®
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Austin A. Frye, CFP®

David A. Fuhrman, CFP®

Roger D. Fuller, CFP®

Kristofer J. Funkhouser, 
CFP®

John Furey

Cheryl Ann Furlong, 
CFP®

Angela B. Furubotten-
Larosee, CFP®

Yekaterina Galkina, 
CFP®

Edward M. Gallagher, III, 
CFP®

Michael Charles Gallop, 
CFP®

Brian J. Ganger, CFP®

Bradford A. Gann, CFP®

Frances Rutchik 
Gardner, CFP®

Michael B. Garrison, 
CFP®

Douglas S. Garrow, 
CFP®

Harry T. Gaskin, CFP®

Rebecca Sue Gaylor, 
CFP®

Christine Gaze

Joel S. Gemmell, CFP®

Peter R. Gennuso, CFP®

Brent R. George, CFP®

Richard G. Gerepka, 
CFP®

Cranston R. Gesell, Jr., 
CFP®

Lawrence J. 
Giambelluca, CFP®

Jordan Gibbs, CFP®

Robert G. Gibson, CFP®

James D. Gidley, CFP®

Gregory F. Glodowski, 
CFP®

Louise B. Goldberg, 
CFP®

George R. Goldman, 
CFP®

Daniel K. Goldstein, 
CFP®

Allison S. Gong, CFP®

Angela W. Goodwin, 
CFP®

Paul F. Goree, III, CFP®

Carol J. Gosho, CFP®

Ronald F. Gossman, 
CFP®

Jennifer L. Gould, CFP®

Dr. John Grable, CFP®

Robert Rhoads Gracely, 
CFP®

Robert E. Graef, CFP®

Robert O. Graves, CFP®

James Green

Dr. Joel S. Greenwald, 
CFP®

William A. Grigat, Jr., 
CFP®

Dr. Carmen Grinkis, 
CFP®

Bryan N. Grisak, CFP®

Kenneth D. Gross, CFP®

Edward T. Grudowski, 
CFP®

Kevin M. Grunawalt, 
CFP®

Joseph J. Guarneri, 
CFP®

Kathy Dawson Guerin, 
CFP®

Pedro L. Guerrero 
Armstrong, CFP®

Dwain Gump, CFP®

Thomas M. Gunderson, 
CFP®

Jeffrey S. Gurman, CFP®

Celeste A. Gurule, CFP®

Patricia Ann Guter, CFP®

James Bruce Guthrie, 
CFP®

David Haase, CFP®

J. Tyler Haberling, CFP®

Alexander Michael 
Haboush, CFP®

Mikal Haddad, CFP®

J. Mathews Hagberg, 
CFP®

Alvin Clifford Hailstorks, 
CFP®

David B. Haire, CFP®

Geoffrey A. Hakim, 
CFP®

Henry Hale

Rebecca Brideau Hall, 
CFP®

Thomas M. Hall, CFP®

Alan Keith Hallman, 
CFP®

Sarah J Halpin, CFP®

Milton Henry Hamer, III, 
CFP®

William G. Hammond, 
CFP®

William Fred Hancock, 
CFP®

Craig S. Hancock, CFP®

Brian B. Hansen, CFP®

John C. Hanson, CFP®

Sri Haran, CFP®

Kate Hardin, CFP®

Peter Lloyd Harjes, 
CFP®

Frances Evans Harkins, 
CFP®

Charles Robinson 
Harlan, CFP®

Joseph W. Harowski, 
CFP®

Fredric Cooke Harper, 
CFP®

Stuart J. Harrell, CFP®

Toby S. Harris, CFP®

Barkley Miles Harris, 
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GET INVOLVED
BECOME A VOLUNTEER
Volunteers play a key role in supporting 
our mission and vision, and the Center 
welcomes the involvement of those 
individuals who seek to shape the future of 
the financial planning profession. A variety 
of opportunities are offered throughout the 
year, such as our WIN-to-WIN Mentorship 
Program that connects women interested 
in the profession with existing CFP® 
professionals who can provide guidance 
and support, and our WIN Advocates 
who actively promote the profession to 
women in their communities. In 2018, we 
are expanding the Mentorship program 
to include CFP Champion mentors, 
African American and Latino/Hispanic 
CFP® professionals willing to promote 
and support more people of color in the 
profession. If you are interested in learning 
more about volunteer opportunities, please 
visit CenterForFinancialPlanning.org/Get-
Involved to express your interest.

CONSIDER A CORPORATE 
SPONSORSHIP OR INDIVIDUAL 
DONATION
The Center was founded on the belief 
that collective input and resources leads 
to collective action. Together, firms and 
individuals practicing in and supporting 
the financial planning profession can better 
address today’s challenges and advance 
the profession. Your corporate contribution 
or personal gift will help advance our 
mission of creating a more diverse and 
sustainable financial planning profession 
so that all Americans have access to 
competent and ethical financial planning 
advice. A tax-deductible contribution can 
be made through the Center’s website, 
CenterforFinancialPlanning.org or by 
contacting us at 800-487-1497 or mail@
CenterforFinancialPlanning.org.

GIVING LEVELS
Founders Circle ($1M+)

Visionary Circle ($500,000-$999,999)

Chairs Circle ($250,000 – $499,999)

Pinnacle Circle ($100,000 – $249,999)

Leaders Circle ($50,000 – $94,999)

Benefactors Circle ($25,000 – $49,999)

Presidents Circle ($10,000 – $24,999)

Champions Circle ($5,000 – $9,999)

Patrons Circle ($1,000-$4,999)

Mentors Circle ($500-$999)

Friends Circle ($50-$499)

All donors who gave $50 or more are listed 
in the Center’s annual report. 

http://www.CenterForFinancialPlanning.org/Get-Involved
http://www.CenterForFinancialPlanning.org/Get-Involved
http://www.CenterforFinancialPlanning.org
mailto:mail%40CenterforFinancialPlanning.org?subject=
mailto:mail%40CenterforFinancialPlanning.org?subject=
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CENTER LEADERSHIP

2017 ADVISORY COUNCIL

Kate Healy  
TD Ameritrade Institutional

Dr. Latha Ramchand 
University of Houston

Grant Rawdin, CFP®  
Wescott Financial Advisory Group

Cy Richardson 
National Urban League

Dr. Tom Robinson, CFP® 
Association to Advance Collegiate 
Schools of Business

Mark Tibergien 
Pershing Advisor Solutions

Anne Weisberg 
Paul, Weiss, Rifkind,  
Wharton & Garrison

Marilyn Mohrman-Gillis  
Executive Director  
CFP Board Center for  
Financial Planning

Kevin R. Keller, CAE  
Chief Executive Officer  
CFP Board

Robert J. Glovsky, CFP®, Chair  
The Colony Group

Stuart Armstrong, CFP®  
Centinel Financial Group

Marty Bicknell 
Mariner Wealth Advisors

Lazetta Rainey Braxton, CFP® 
Financial Fountains

Yvette Butler  
Capital One 

Samantha O’Neil 
Fidelity Investments

Carol Fishman Cohen 
iRelaunch

Tim Gerend 
Northwestern Mutual
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2017 CAMPAIGN DEVELOPMENT COMMITTEE

Kate Healy 
TD Ameritrade Institutional

Mark Johannessen, CFP® 
Sullivan, Bruyette Speros & Blayney LLC

Nancy Johnson Jones, CFP®  
HDVest

Tim Kochis, CFP®  
Kochis Global

Richard Salmen, CFP®  
Northern Financial Advisors   

Karen P. Schaeffer, CFP®, Chair  
Schaeffer Financial, LCC

Blaine Aikin, CFP® 
fi360

David Canter 
Fidelity Investments

Cary Carbonaro, CFP®  
United Capital Advisors

Charlie Fitzgerald, CFP®  
Moisand Fitzgerald Tomayo, LLC

2017 WORKFORCE DEVELOPMENT ADVISORY GROUP

Kate Healy  
TD Ameritrade Institutional

Alan Moore, CFP®  
XY Planning Network

Paul Shane  
Northwestern Mutual

Connie Thanasoulis  
SixFigureStart®

Mark Wernig, CFP® 
Dowling & Yahnke

Mark Tibergien, Chair 
Pershing Advisor Solutions

Yusuf Abugideiri, CFP®  
Yeske Buie

Audra Bohannon  
Korn Ferry Hay Group

Dr. Luke Dean  
Utah Valley University

Roy Diliberto, CFP®  
RTD Financial Advisors, Inc.

CENTER LEADERSHIP - CONTINUED
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2017 WOMEN’S INITIATIVE (WIN) COUNCIL 

Kate Healy  
TD Ameritrade Institutional

Kate Holmes, CFP®  
Financial Planning Standards Board Ltd.

Dr. Ruth Lytton  
Virginia Tech

Elissa Ellis Sangster  
Forté Foundation

Kathleen McQuiggan  
Artemis Financial Advisors

Karen P. Schaeffer, CFP®  
Schaeffer Financial LLC

Evelyn Zohlen, CFP®  
Inspired Financial

Nancy Kistner, CFP®, Chair  
U.S. Trust, Bank of America,  
Private Wealth Management 

Charlotte Beyer  
Principle Quest Foundation

Jennifer Brase  
Northwestern Mutual

Lazetta Rainey Braxton, CFP®  
Financial Fountains

Mindy Diamond  
Diamond Consultants

Mary Beth Franklin  
Investment News

Liv Freeby  
Brighton Jones 

2017 DIVERSITY ADVISORY GROUP

Kate Healy  
TD Ameritrade Institutional

Gerald Loftin, CFP®  
Association of African American 
Financial Advisors

Phuong Luong, CFP®  
Just Wealth, LLC

Jorge Quezada  
Northwestern Mutual

Gary Rozier  
Ariel Investments

Leslie Tabor  
Charles Schwab

Kara Underwood  
Morgan Stanley

Jocelyn Wright, CFP®  
The American College  
of Financial Service

Cy Richardson, Chair  
National Urban League

Louis Barajas, CFP®  
Louis Barajas, Inc.

Danielle Beyer  
New America Alliance

Lazetta Rainey Braxton, CFP®  
Financial Fountains

Catalina Camoscio  
Prudential Insurance Company  
of America

Marguerita Cheng, CFP®  
Blue Ocean Global Wealth

Rianka Dorsainvil, CFP®  
Your Greatest Contribution

Roberto Fernandez  
MIT Sloan School of Management

Jamie-Clare Flaherty  
The Obama Foundation
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DIGITAL ADVICE WORKING GROUP

Noel Maye  
Financial Planning Standards Board

Tobin McDaniel  
Schwab Wealth Investment Advisory, Inc.

Mark Richards  
Invesco by Jemstep

Spenser Segal  
ActiFi, Inc.

David Schiff  
McKinsey & Company

Arielle Schwartz  
Fidelity Investments

Greg Smith  
Wealthsimple

Scott Smith  
Cerulli Associates

Rob Stanich  
IBM

Mitch St. Peter  
FutureAdvisor

Dave Studer  
LPL Financial

Steve Williams, CFP®  
BMO Private Bank

Natalie Wolfsen  
AssetMark

Joe Maugeri, CFP®, Group Lead  
CFP Board 

Blaine Aikin, CFP®  
fi360

Alex Benke, CFP®  
Betterment

Craig Birk, CFP®  
Personal Capital

Marissa Blank, CFP®  
Vanguard Personal Advisor Services

Shawn Brayman  
PlanPlus, Inc.

Bob Curtis  
MoneyGuidePro

Mike Greene, CFP®  
Ameriprise Financial Services

Charlie Haims  
MyVest

Tom Handza, CFP®  
Envestnet

Michael Kitces, CFP®  
Pinnacle Advisory

Cary List, CFP®  
Financial Planning Standards Council 

Raj Madan  
Pershing / BNY Mellon
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